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developing our youwg workforce

Dumfries and Galloway’s vision is that all young people will receive an appropriate
offer of post-16 learning, training, employment or personal skills development with
100 % positive destinations for all school leavers in Dumfries & Galloway.

Planning forms part of the process for ensuring there are opportunities available for
all young people on leaving school.

Planning for the Future - suggested model:

Question sheets shared with pupils pre option interviews (52 onwards) with support
for pupils to help them research career aspirations, local labour market information
and a wide variety of pathways. (SDS & My WoW / Opps 4 All team)

During option interviews questions used as a prompt and 16+ page completed on
SEEMIS

Employability planning from S2/3 to leaving school:

Raising awareness of options & opportunities / pathways
Developing skills

Accredited learning / qualifications __ Wider ECG’s
Participation in (accredited) work based learning
Developing a plan for the future

Preparation for transition from school:
ECG’s to focus on support for those without a secure / appropriate +ve destination

Leavers form to record:

Accurate note of post school destination (16+tab)
Up to date personal email address and phone no. for young person (address tab)
Accurate leaving date (mark leavers tab)




